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AGREEMENT made as o f  th e  1 st  day o f  A ugust, 1965, by  and 
between th e  GREAT ATLANTIC & PACIFIC TEA COMPANY, INCORPORATED, 
( h e r e i n a f t e r  r e f e r r e d  t o  as the E m p loy er ) , and th e  AMALGAMATED 
MEAT CUTTERS AND FOOD STORE EMPLOYEES UNION, LOCAL 464 , AFL-CIO, 
(h e r e in a f t e r  r e f e r r e d  t o  as the U n io n ) .
ARTICLE I - RECOGNTION
The Employer r e c o g n iz e s  the  Union as th e  e x c lu s i v e  
b a rg a in in g  r e p r e s e n t a t iv e  f o r  s t o r e  em p loyees , e x ce p t  S to r e  Managers, 
A s s is ta n t  Managers, a l l  em ployees , ex cep t  Journeymen, w orking l e s s  
than ten  (10) hours  per  week, (more p a r t i c u l a r l y  d e f in e d  as em ployees 
who have worked a t o t a l  o f  f i f t y  (50) hours o r  more in  any p e r io d  
o f  f i v e  (5 )  c o n s e c u t iv e  weeks or  l e s s )  and a l l  e x e c u t iv e s  and 
s u p e rv is o r y  em ployees o f  s t o r e s  w hich are  l o c a t e d  in  th e  Newark Unit 
o f  the E astern  D iv i s i o n  o f  th e  Employer and th e  s t o r e s  l o c a t e d  in 
the  County o f  Richmond, th e  em ployees o f  which a re  re p re se n te d  
by L o ca l  342.
ARTICLE I I  -  JOB CLASSIFICATION
(a ) FIRST MEAT MAN, A s k i l l e d  journeyman who i s  q u a l i f i e d  
t o  d i r e c t  th e  o p e r a t io n  o f  a f r e s h  meat departm ent, p rep a re  o rd e rs  
f o r  the  p ro d u cts  s o ld  in  th a t  departm ent, s u p e r v is e  th e  employees
in the f r e s h  meat department and assume d i r e c t  r e s p o n s i b i l i t y  f o r  the  
e f f i c i e n t  o p e r a t io n  o f  th e  departm ent.
(b) JOURNEYMAN. A s k i l l e d  b u tc h e r  workman who has e i t h e r  
serv ed  a com p le te  a p p r e n t ic e s h ip  in  h i s  t ra d e  o r  has d ev e lop ed  
e q u iv a le n t  a b i l i t y  by  p r a c t i c a l  e x p e r ie n c e  and i s  c a p a b le  o f  c u t t in g  
and p rep a r in g  meat in  forms a c c e p t a b le  t o  th e  R e t a i l  Trade and in a 
manner th a t  w i l l  y i e l d  th e  maximum o f  p r o f i t a b l e  c u ts  from a c a r c a s s .  
He must a l s o  be  p r o f i c i e n t  in w a it in g  on custom ers and have the 
knowledge and a b i l i t y  t o  perform  th e  g e n e ra l  d e t a i l e d  ta sk s  in  the 
Meat and F ish  Departm ent.
(c )  APPRENTICE. I n d iv id u a l  employed f o r  th e  pu rp ose  o f  
le a rn in g  a l l  th e  d e t a i l s ,  and d e v e lo p in g  manual s k i l l  f o r  p e r fo rm in g , 
a f t e r  a s ta te d  number o f  yea rs  t r a i n i n g ,  a l l  th e  d u t ie s  o f  
Journeyman as commonly a c c e p te d  in  the t r a d e .
(d ) PART-TIME JOURNEYMAN. A journeyman i s  c o n s id e r e d  a 
p a r t - t im e  em ployee c o v e re d  by t h i s  Agreement i f  h is  r e g u la r ly  
sch ed u led  work week i s  l e s s  than f o r t y  (4 0 ) hours p e r  week e x c lu d in g  
ov ert im e .
(e )  SPECIAL CLERKS. A l l  em ployees , ex ce p t  F i r s t  Meat Men, 
Journeymen and A p p re n t ice s  in  the  Meat Departm ent.
ARTICLE I I I  -  UNION SHOP CLAUSE
A l l  em ployees c o v e re d  by  t h i s  Agreement s h a l l ,  as a 
c o n d i t i o n  o f  employment, become members o f  th e  Union on th e  t h i r t i e t h  
day f o l l o w in g  th e  b e g in n in g  o f  such employment o r  th e  e x e c u t io n  d a te  
o f  t h is  Agreement, w hichever i s  the l a t e r ,  and s h a l l  t h e r e a f t e r  
m aintain t h e i r  membership in  th e  Union in  good s ta n d in g .
Any em ployee who i s  e x p e l l e d  o r  suspended from th e  Union 
becau se  o f  non-payment o f  i n i t i a t i o n  f e e s  and dues ( in c lu d in g  such 
o th e r  o b l i g a t i o n s  t o  th e  U nion , f a i l u r e  t o  pay which would make an 
employee s u b je c t  t o  d is c h a r g e  under th e  Labor-Management R e la t io n s  
A c t ,  1947) s h a l l  b e  s u b je c t  t o  d i s m is s a l  a f t e r  n o t i f i c a t i o n  in 
w r it in g  t o  the Employer by  the  Union, p r o v id e d ,  how ever, th a t  the 
employee may have a r e a s o n a b le  tim e w ith in  which t o  make such payments 
o f  i n i t i a t i o n  f e e s  o r  d u es ,  th e  f a i l u r e  o f  payment o f  which has 
caused the  e x p u ls io n  o r  s u sp e n s io n .
ARTICLE IV  -  CHECK-OFF
The Employer agrees  th a t  i t  w i l l  deduct re g u la r  p e r i o d i c
Union dues from  the pay o f  each  f u l l - t i m e  em ployee who, in  w r i t in g  
in  a ccord a n ce  w ith  law , v o l u n t a r i l y  a u th o r iz e s  the Employer to  do s o .  
Such d e d u ct io n s  s h a l l  be made on e i t h e r  a w eekly  o r  m onthly b a s i s ,  
and the t o t a l  amount so ded u cted  s h a l l  be p a id  o v e r  t o  the S e c r e ta r y -  
T rea su rer  o f  the e m p lo y e e 's  r e s p e c t i v e  l o c a l  u n io n .
With r e s p e c t  to  p a r t - t im e  em ployees c o v e re d  by the Agreement 
between the p a r t i e s ,  the Employer w i l l  deduct r e g u la r  p e r i o d i c  
monthly o r  w eekly  dues in  the amount as a u th o r iz e d  by the p a r t - t im e  
employees and summer p a r t - t im e  em ployees f o r  each  week worked by 
such p a r t - t im e  em ployee who, in  w r i t in g  in  a cco rd a n ce  w ith  law , 
v o lu n t a r i ly  a u th o r iz e s  the Employer to do s o .  The t o t a l  amount so 
deducted  from such p a r t - t im e  em ployees s h a l l  be p a id  o v e r  to  the 
S e cr e ta ry -T re a s u r e r  o f  t h e i r  r e s p e c t i v e  l o c a l  u n io n .
ARTICLE V -  MANAGEMENT CLAUSE
( a )  The Employer r e s e r v e s  the r ig h t  to  the o p e r a t io n  o f  i t s  
b u s in e ss  and the d i r e c t i o n  o f  i t s  w orking f o r c e s ,  in c lu d in g  but not 
l im it e d  t o ,  the e s ta b lish m e n t  o f  the open ing  and c l o s i n g  time o f  
s t o r e s ,  the assignment o f  em ployees s t a r t i n g  and s to p p in g  h ou rs ,  the 
r ig h t  to  in te rch a n g e  em ployees s t a r t i n g  and s to p p in g  h ou rs , the r ig h t  
to  in terch a n g e  em ployees e x ce p t  to  journeyman b u tch e rs  jo b s  between 
any s t o r e  departm ents , the r ig h t  to  h i r e ,  t r a n s f e r ,  suspen d , la y  
o f f ,  r e c a l l ,  prom ote , demote, d is c h a r g e  f o r  ju s t  c a u s e ,  o r  a s s ig n  
em ployees to  r e l i e v e  em ployees fi-om duty b eca u se  o f  l a c k  o f  work 
and to  t r a n s fe r  em ployees from  one s t o r e  l o c a t i o n  to  a n o th e r ,  s u b je c t  
however,~Eo the p r o v is i o n s  o f  t h i s  Agreem ent.
(b )  The Employer r e s e r v e s  the r i g h t  to  d e s ig n a te  which s t o r e s  
s h a l l  have Department Heads, ex ce p t  that a F i r s t  Meat Man s h a l l  be 
a ss ign ed  to  each s t o r e  w hich o p e r a te s  a f r e s h  meat dep artm en t.
( c )  P resen t  p r a c t i c e s  o f  em ployees o f  vendors ( o r  rep la cem en ts )  
w ith  r e s p e c t  to  h a n d lin g  a n d /o r  marking m erchandise  i n  the s t o r e s  
s h a l l  c o n t in u e  and s h a l l  n ot  be ex te n d e d . The p a r t i e s  s h a l l  agree  
upon a w r i t t e n  l i s t  o f  vendors ( o r  rep la cem en ts )  and such p r a c t i c e s  
o f  t h e i r  em ployees in  the s t o r e s .
ARTICLE VI -  HOURS
( a )  A w eek 's  work f o r  a l l  f u l l - t i m e  em ployees s h a l l  c o n s i s t  
o f  f o r t y  (4 0 )  hours per  week, d iv id e d  i n t o  e ig h t  ( 8 )  hours p e r  day 
exten d in g  o v e r  a p e r io d  o f  f i v e  ( 5 )  d a y s .
( b )  Each em ployee s h a l l  be e n t i t l e d  to a lu n ch  p e r io d  o f  a 
maximum o f  s i x t y  (6 0 )  m inutes each  day , and, i f  he works beyond the 
normal supper h ou rs , to  a supper p e r i o d ,  w hich p e r io d s  s h a l l  n o t  be 
computed in  such hours worked by each  em ployee .
( c )  Each em ployee s h a l l  r e c e i v e  a ten (1 0 )  minute r e s t  p e r io d  
f o r  each h a l f  day worked, w hich s h a l l  be  c o n s id e r e d  as w orking tim e.
(d )  F u l l - t im e  and p a r t - t im e  em ployees w orking in  e x c e s s  o f  
e ig h t  ( 8 )  hours p e r  day s h a l l  be pa id  ov ert im e  on the b a s i s  o f  time 
and o n e - h a l f  (1 -% ) t h e i r  h o u r ly  r a t e  o f  p a y . Overtim e s h a l l  be pa id  
on a d a i l y  o r  w eekly  b a s i s ,  w h ich ever  i s  g r e a t e r ,  but n ot  b o th .
( e )  A l l  s t o r e s  s h a l l  be  open at 9 :0 0  A.M. Monday through 
F rid ay  p r o v id e d ,  how ever, that th ere  i s  no d i r e c t  ch a in  s t o r e s  o r  
super market c o m p e t it io n  open b e f o r e  9 :0 0  A.M. in  the immediate 
v i c i n i t y .
( f )  F u l l - t im e  em ployees s h a l l  n o t  be s u b je c t  to s p l i t  s h i f t s .  
F u l l - t im e  em ployees s h a l l  not be  s u b je c t  to  s ta g g e re d  s h i f t s ,  that 
i s ,  the sch edu led  s h i f t  f o r  a f u l l - t i m e  em ployee s h a l l  n ot  be 
changed du ring  h is  work week, n or  s h a l l  h is  sch ed u led  s t a r t i n g  time 
be changed d u r in g  h is  work week.
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(g) The b a s i c  s h i f t s  s h a l l  be  from 8 :0 0  A.M. t o  5^00 P.-M.', dr 
9 :0 0  A.M. tb  6 :0 0  P.M. However, th e  Company s h a l l  have the  o p t io n  
o f  c o n t in u in g  the p re se n t  s h i f t s  and s h i f t  p r a c t i c e s  w ith ou t  change.
(h) F u l l - t im e  em ployees whose s h i f t  s t a r t s  b e f o r e  7 :0 0  A.M. 
s h a l l  be  p a id  a premium o f  One D o l la r  ( l .O O )p e r  s h i f t .
( i )  P a r t - t im e  em ployees having worked f i v e  (5 ) con tin u ou s  
hours s h a l l  r e c e i v e  a lunch  p e r io d  o r  supper p e r i o d ,  which s h a l l  not 
b e  computed as tim e worked.
( j )  N ight crews s h a l l  not be  re q u ire d  t o  perform  work du ring  
t h e i r  meal p e r i o d .  N ight crews s h a l l  be  sch ed u led  t o  work f i v e  (5) 
c o n s e c u t iv e  n ig h ts  e x ce p t  in  th ose  work weeks in  which a h o l id a y  
f a l l s .  The Employer s h a l l  have the  o p t io n  o f  e s t a b l i s h in g  the  work 
week sch ed u les  o f  em ployees o f  n ig h t  c rew s , s t a r t i n g  Monday at 
12:01 A.M. o r  Tuesday at 12 :01  A.M. N ight crew s h i f t s  s h a l l  not 
b e g in  l a t e r  than 12 :01  A.M. The Company s h a l l  a s s ig n  two (2 ) o r  
more employees t o  the  n ig h t  s h i f t .
(k ) F u l l - t im e  em ployees working on n ig h t  crews s h a l l  be  
e l i g i b l e  f o r  work on Sundays on a r o t a t i o n  b a s i s  w ith  a l l  f u l l - t i m e  
s t o r e  em ployees in  th o se  s t o r e s  which are open f o r  b u s in e s s  on 
Sundays.
( l )  Employees who are  r e q u ire d  t o  work in  s t o r e s  th a t  a re  not 
open f o r  b u s in e s s  on Sunday s h a l l  be  p a id  on the  b a s i s  o f  tim e and 
o n e - h a l f  (1-h) t h e i r  h o u r ly  r a te  o f  p a y .
(m) The s ch e d u le  o f  hours f o r  f u l l  and p a r t - t im e  employees s h a l l  
b e  p o s te d  in  in k  not l a t e r  than Saturday morning f o r  th e  f o l l o w in g  
w eek 's  work.
(n) The l e t t e r  dated  June 2 ,  1962 (Appendix A h e r e t o )  t o  the 
Union from th e  Employer, p r o v id in g  f o r  ov ert im e  s h a l l  remain in  
e f f e c t  f o r  th e  d u ra t io n  o f  t h i s  c o n t r a c t  and s h a l l  a l s o  a p p ly  to  
F i r s t  Meat Men e x ce p t  th a t  (1 )  the  Employer s h a l l  n ot  b e  r e q u ire d  
to  p r o v id e  such two and o n e - h a l f  hours o f  ov e r t im e  in  one s h i f t ,  
and (2) th e  Employer s h a l l  p o s t  th e  s ch e d u le  o f  such ov e rt im e  p r i o r  
t o  the b e g in n in g  o f  the  week.
(o )  The Employer s h a l l  have the o p t io n  o f  c o n t in u in g  the 
p re se n t  s h i f t s  and s h i f t  p r a c t i c e s  in  th e  Newark Unit s im i la r  t o  
th o se  in th e  New York U n it s '  c o n t r a c t s  f o r  em ployees h i r e d  a f t e r  
June 2 ,  1964.
ARTICLE # 1 1 -  STORES OPEN FOR BUSINESS ON SUNDAY
(a )  Sunday s h a l l  not b e  p a r t  o f  th e  work week.
(b ) A l l  em ployees w ith in  th e  b a rg a in in g  u n it  in  a s t o r e  a re  to  
r o t a t e  Sunday w ork.
(c )  F u l l - t im e  em ployees working on Sunday s h a l l  b e  p a id  two 
and o n e - h a l f  (2 -% ) t im es t h e i r  h o u r ly  r a te  f o r  e ig h t  (8 ) hours o f  
work in a s t o r e  open a l l  day . Where a s t o r e  i s  open l e s s  than a f u l l  
day, the f u l l - t i m e  employee s h a l l  b e  p a id  two and o n e - h a l f  (2-%) 
tim es t h e i r  h o u r ly  r a te  f o r  a l l  hours op en , l e s s  meal p e r io d s  where 
n e c e s s a r y .
(d) P a r t - t im e  em ployees s h a l l  b e  p a id  one and o n e - h a l f  (1-h) 
tim es t h e i r  h o u r ly  r a te  f o r  a l l  hours worked on Sunday.
(e ) The r a t i o  f o r  p a rt  t im ers  s h a l l  b e  th r e e  (3 ) p a rt  t im ers  
t o  every  two (2) f u l l  t im e rs .
ARTICLE V II I  -  WAGES
(a) The w eekly s c a l e  o f  w a g es , g e n e ra l  i n c r e a s e s ,  c l a s s i f i c a t i o n  
r a t e s ,  p r o g r e s s i o n s ,  h i r i n g  ra te s  and premiums s h a l l  b e  as s e t  f o r t h  
in Schedule  "A" and "B" a t ta ch e d  h e r e to  and made a p a rt  o f  t h i s  Agreement
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(b )  A p a r t - t im e  em ployee i s  anyone w orking ten  (10) hours or  
more per  week (more p a r t i c u l a r l y  d e f in e d  as em ployees who have 
worked a t o t a l  o f  f i f t y  (50) hours  o r  more in  any p e r io d  o f  f i v e  (5 ) 
c o n s e c u t iv e  weeks o r  l e s s )  and l e s s  than f o r t y  (40) hours p er  week.
( c )  P a r t - t im e  em ployees who d e s i r e  t o  work tw e lv e  (12) hours 
a week o r  more s h a l l  b e  guaranteed  tw e lv e  (12) hours work as 
sch edu led  by th e  Company.
(d )  The r a te s  o f  pay p r e s e n t ly  p a id  t o  em ployees s h a l l  n ot  b e  
reduced du ring  th e  p e r io d  o f  t h i s  Agreement, u n le ss  an em ployee i s  
reduced to  a low er c l a s s i f i c a t i o n  in  l i e u  o f  a l a y o f f  o r  d is c h a r g e .
ARTICLE IX -  HOLIDAYS
(a) The f o l l o w in g  l e g a l  h o l id a y s  s h a l l  b e  o b se rv e d  by the 
Em ployer:
New Y e a r 's  Day Labor Day
W ash in gton 's  B ir th d a y  T han ksgiv ing  Day
Memorial Day Christm as Day
J u ly  4th L i n c o l n 's  B ir th d a y  day)
E le c t i o n  Day [h d a y ) ;
f u l l  day f o r  P r e s i d e n t i a l  e l e c t i o n s  
E m ployee 's  B ir th d a y
When Christmas Eve f a l l s  on a w orking d a y , f i f t y  (50) p e r c e n t  o f  the 
re g u la r  f u l l - t i m e  em ployees s h a l l  b e  excu sed  from work at 5 :0 0  P.M. 
on Christmas Eve and th e  o th er  f i f t y  (5 0 ) p e rce n t  excu sed  at 5 :0 0  P.M. 
on New Y e a r 's  Eve, w ith o u t  l o s s  o f  pay. F i f t y  (50) p e r ce n t  o f  the  
reg u la r  f u l l - t i m e  em ployees working on any s h i f t  which f i n i s h e s  
work o th e r  than 6 :0 0  P.M. on Christm as Eve s h a l l  b e  excused  from 
work one (1 )  hour p r i o r  t o  th e  end o f  t h e i r  s h i f t  and the  o th e r  
f i f t y  (50) p e r c e n t  excused  one hour p r i o r  to  the end o f  t h e i r  s h i f t  
on New Y e a r 's  Eve, w ith ou t  l o s s  o f  pay .
(b )  I f  th e r e  i s  no work t o  b e  perform ed  on the above-named 
h o l id a y s ,  then such r e g u la r  f u l l - t i m e  em ployees s h a l l  r e c e i v e  t h e i r  
r e g u la r ly  w eekly w a g e s , p r o v id in g  they  worked t h e i r  r e g u la r ly
sch edu led  hours in  th e  o th e r  days in  the  h o l id a y  week, o r  t h e i r  __^
absence  i s  e x cu se d . Work perfom red  on a h o l id a y  s h a l l  b e  p a id  f o r  at 
tw ic e  th e  r e g u la r ly  h o u r ly  r a te  o f  p a y , in  a d d i t io n  t o  th e  h o l id a y  pay .
(c )  I f  an e m p lo y e e 's  b i r t h d a y  f a l l s  on Sunday o r  h i s  day o f f  
o r  one o f  th e  above s t a t e d  h o l i d a y s , h i s  day o f f  f o r  h i s  b ir th d a y  
s h a l l  b e  th e  f o l l o w in g  day.
(d )  Any time worked ex cep t  on h o l id a y  by any f u l l - t i m e  em ployee, 
in  e x ce s s  o f  t h i r t y - t w o  (3 2 ) hours p e r  week du rin g  a week in  which
a f u l l  h o l id a y  f a l l s ,  o r  in  e x c e s s  o f  t h i r t y - s i x  (36) hours p e r  week 
du ring  a week in which a h a l f  h o l id a y  f a l l s ,  s h a l l  b e  p a id  f o r  at 
tim e and o n e - h a l f  (1^) th e  r e g u la r  h o u r ly  r a te  o f  pay . O vertim e 
s h a l l  be  worked as r e q u ire d  by the Em ployer.
(e )  The Employer s h a l l  n o t i f y  th e  Union f i f t e e n  (15) ca le n d a r  
days p r i o r  t o  each  h o l id a y  ob serv ed  by th e  Employer under t h is  
Agreement whether i t  in te n d s  t o  keep th e  s t o r e s  open . I f  du ring  
s a id  f i f t e e n  (15) day p e r io d  th e  Employer f in d s  th a t  c o m p e t it io n
i s  t o  remain open and i t  d e c id e s  t o  remain open , i t  s h a l l  n o t i f y  th e  
Union o f  i t s  i n t e n t i o n .  Premium pay and overtim e  pay s h a l l  not be  
pyram ided.
( f )  I f  the Company d e c id e s  t o  remain open on any h o l id a y ,  the 
r a t i o  o f  p a r t - t im e  em ployees t o  f u l l - t i m e  em ployees s h a l l  b e  t h e  same 
as the  r a t i o  th at  e x i s t e d  on the same day o f  the  p r i o r  week in  the 
same s t o r e .
(g )  Employees who are  d is ch a rg e d  f o r  ca u se  o r  v o l u n t a r i l y  
term in ate  t h e i r  employment s h a l l  n o t  b e  e n t i t l e d  t o  th e  h o l id a v  r>Air
(h) I f  a r e c o g n iz e d  h o l id a y  f a l l s  on a r e g u la r  work day during  
an em p loy ee 's  v a c a t io n  p e r i o d ,  he s h a l l  b e  p a id  a sum equal t o  d a i l y  
s t r a ig h t  time pay f o r  such h o l id a y  in  a d d i t io n  t o  h i s  v a c a t io n  pa y , 
o r  may be  g iv en  an a d d i t i o n a l  day o f f  w ith  p a y , at  th e  d i s c r e t i o n
o f  the  Company.
( i )  N ight crews s h a l l  n o t  be  r e q u ire d  t o  work the n ig h t  b e f o r e  
th e  Christmas and New Year h o l id a y s .
( j )  A l l  p a r t - t im e  em ployees in  the employ o f  th e  Company s i x  (6) 
months o r  more s h a l l  r e c e i v e  the  f o l l o w i n g  l e g a l  holichys p ro v id e d
they worked t h e i r  r e g u la r ly  s ch ed u led  hours in  th e  o th e r  days in  th e  
h o l id a y  week o r  t h e i r  absen ce  i s  e x cu se d :
D e co ra t io n  Day Labor Day Christm as Day
Independence Day T h an ksg iv in g  Day New Y ea r ’ s Day
P a r t - t im e  em ployees pay f o r  s a id  h o l id a y s  s h a l l  b e  computed on the  
b a s is  o f  th e  average  hou rs  worked o v e r  a p e r io d  o f  f i v e  (5 ) weeks 
p re ce d in g  the  h o l id a y .  H o l id a y  pay s h a l l  b e  p r o - r a t e d  and s h a l l  b e  
p a id  on th e  b a s i s  o f  th e  average  hours  worked in  r e l a t i o n  t o  a 
f o r t y  (40) hour work week.
ARTICLE X - VACATIONS
(a )  Each f u l l - t i m e  em ployee in  th e  employ o f  the  Employer f o r  
a p e r io d  o f  s ix  ( 6 ) month s  o f  con t in u ou s  f u l l - t i m e  s e r v i c e  s h a l l  
r e c e iv e  one (1 ) w e e k 's  v a ca t io n  w ith  p a y .
(b )  F u l l - t im e  em ployees in  th e  employ o f  the Em ployer f o r  
tw elve  (12) months o f  con t in u ou s  f u l l - t i m e  s e r v i c e  s h a l l  r e c e iv e  
two (2 ) weeks v a c a t io n  w ith  pa y .
( c )  F u l l - t im e  em ployees w ith  e ig h t  ( 8 )  years  o f  con tin u ou s
f u l l - t i m e  s e r v i c e ,  o r  more, s h a l l  r e c e i v e  th r e e  (3 ) weeks v a ca t io n  
w ith  pay . ---------- -
(d) F u l l - t im e  em ployees w ith  e ig h te e n  (1 8) years  o f  con tin u ou s  
f u l l - t i m e  s e r v i c e ,  o r  more, s h a l l  r e c e i v e  (4 )  weeks v a c a t io n  w ith  pay.
( e )  E? ch em ployee s h a l l  r e c e i v e  and th e  Employer s h a l l  s ch ed u le  
the em p loy ee 's  f u l l  v a c a t io n  a l lo w a n ce  d u rin g  the c a le n d a r  y ea r .
Should th e  Employer f a i l  t o  sch ed u le  an e m p lo y e e 's  f u l l  v a ca t io n  
during th e  yea r  in  w hich i t  has been e a rn ed , then th e  em ployee s h a l l  
r e c e iv e  such p o r t i o n  o f  h i s  v a c a t io n  which has n o t  been g ra n ted  during 
the  f o l l o w in g  yea r  as w e l l  as any v a c a t io n  earned du rin g  the  f o l l o w in g  
y e a r .
( f )  V a ca tion  pay s h a l l  b e  computed on the b a s i s  o f  the  
em p loy ee 's  r e g u la r  s t r a i g h t  tim e w eek ly  earn in gs  in c lu d in g  re g u la r  
s h i f t  premiums, i f  any.
(g )  Length o f  s e r v i c e  f o r  v a c a t io n  s h a l l  b e  computed as the 
tim e serv ed  c o n t in u o u s ly  by  th e  em ployee w ith  the Employer in  a 
c a p a c i t y  o th e r  than p a r t  t im e .
(h ) V a ca t ion  p e r io d s  and assignm ents  s h a l l  b e  at th e  d i s c r e t i o n  
o f  th e  Employer w ith  due rega rd  f o r  th e  c o n v e n ie n ce  o f  the em ployee. 
Employees e l i g i b l e  f o r  two (2 )  weeks v a c a t io n  o r  more s h a l l  r e c e iv e  
two (2) c o n s e c u t iv e  weeks o f  v a c a t io n  as s ch ed u led  by  th e  Company.
The Employer s h a l l  p o s t  th e  v a c a t io n  s ch e d u le  t h i r t y  (30 ) days 
b e f o r e  th e  em ployee i s  s ch ed u led  t o  b e g in  h i s  v a c a t io n .  An employee 
t r a n s fe r r e d  t o  an oth er  s t o r e  l o c a t i o n  s h a l l  have th e  o p t io n  t o
take h i s  v a ca t io n  a t  the time o r i g i n a l l y  s ch e d u le d .
( i )  F u l l - t im e  em ployees employed in  s t o r e  d e s ig n a te d  "summer 
l o c a t i o n s "  s h a l l  be  e l i g i b l e  f o r  one (1 )  w e e k 's  v a c a t io n  b e g in n in g  
du ring  the summer o f  1966.
(D) A l l  p a r t - t im e  em ployees n the  employ o f  th e  Company one (1 )  
year or  more on June 1 s t  and who have worked one thousand (1 ,0 0 0 )  
hours between th e  p r i o r  p e r io d  from June 1st  t o  May 3 1 s t  s h a l l  be  
e n t i t l e d  t o  pro  ra ta  v a c a t io n .  Any p a r t - t im e  employee who i s  l a i d  
o f f  o r  whose ab sen ce  i s  excu sed  f o r  a p e r io d  up to  n in e ty  (90) days 
s h a l l  n ot  l o s e  h i s  v a c a t io n  r i g h t s .
The pro  ra ta  v a c a t io n  pay s h a l l  b e  computed on th e  b a s i s  o f  
th e  t o t a l  hours worked du ring  th e  p e r io d  from June 1 s t  t o  May 3 1 s t  
and d iv id e d  by th e  number o f  weeks worked du ring  s a id  p e r i o d .
(k )  V a ca t ion  due d ecea sed  em ployees s h a l l  b e  p a id  p ro  ra ta  
t o  t h e i r  e s t a t e .
ARTICLE XI -  UNIFORMS AND TOOLS
The Employer a g rees  t o  fu r n is h  and su p p ly  a l l  i t s  em ployees , 
w ith ou t c o s t ,  laundered  aprons and uniform s and such took s  as are  
n e ce ssa ry  in  th e  d is c h a r g e  o f  t h e i r  work and a l s o  s e r v i c e  such t o o l s  
at no c o s t  t o  th e  em ployees .
Employees r e q u ire d  t o  work o u t s id e  in  f o u l  weather c o n d i t i o n s  
s h a l l  b e  fu rn is h e d  w ith  p r o t e c t i v e  o u te r  c l o t h in g  when p er fo rm in g  
such work.
ARTICLE X II  -  JURY DUTY
The Employer s h a l l  g ran t to  each f u l l - t i m e  em ployee on ju r y  duty 
th e  d i f f e r e n c e  between t h e  e m p lo y e e 's  r e g u la r  s t r a i g h t  time e a rn in g s ,  
in c lu d in g  r e g u la r  s h i f t  premiums, i f  any, and the j u r o r ' s  f e e  p a id  
t o  th e  em ployee. Where an em ployee on ju r y  d u ty  has se rv e d  f i v e  (5 )  
days du ring  the week, he s h a l l  not be  r e q u ire d  t o  work on S atu rday . 
When an em ployee i s  excused  from ju r y  d u ty  he s h a l l  b e  o b l i g e d  t o  
retu rn  t o  the s t o r e  f o r  h i s  normal d a y 's  work whenever rea son a b ly  
p o s s i b l e .
The Employer w i l l  pay t o  the  f u l l - t i m e  em ployee th e  re g u la r  
s t r a i g h t  time w eekly  e a r n in g s ,  in c lu d in g  r e g u la r  s h i f t  premiums.
The f u l l - t i m e  employee w i l l  then re tu rn  t o  th e  Company the f e e  p a id  
t o  th e  employee f o r  a tte n d a n ce  as a j u r o r .
ARTICLE X I I I  -  FUNERAL LEAVE
F u l l - t im e  em ployees s h a l l  b e  e n t i t l e d  t o  p a id  fu n e r a l  le a v e  not 
t o  exceed  th r e e  (3) days f o r  a l l  work days l o s t  from th e  day o f  th e  
death through the day o f  th e  b u r i a l  o f  a member o f  th e  immediate 
fa m i ly ,  the  e m p lo y e e 's  w orking day o f f  n o t  t o  b e  computed as p a r t  
o f  fu n e r a l  l e a v e .  The immediate fa m i ly  i s  d e f in e d  as th e  sp ou se , 
c h i l d ,  s i s t e r ,  b r o t h e r ,  paren t o r  s p o u s e 's  p a re n t .  In th e  event o f  
the  death  o f  a member o f  th e  e m p lo y e e 's  f a m i ly ,  o th e r  than the 
immediate fa m i ly ,  th e  em ployee s h a l l  have one (1 )  day o f f  w ith ou t 
l o s s  o f  pay t o  a t te n d  th e  f u n e r a l .
ARTICLE XIV -  SENIORITY
(a) S e n io r i t y  f o r  f u l l - t i m e  em ployees s h a l l  b e  con t in u ou s  from 
the f i r s t  day o f  h i r e  w ith in  th e  b a r g a in in g  u n i t .  A l l  new employees 
s h a l l  b e  on p r o b a t io n  f o r  a t r i a l  p e r i o d  o f  t h i r t y  (30) d a y s , a f t e r  
which they  s h a l l  b e  p la c e d  on the  s e n i o r i t y  r o s t e r  and t h e i r  
s e n i o r i t y  s h a l l  d a te  from  d a te  o f  h i r e .
(b) S e n i o r i t y  f o r  f u l l - t i m e  em ployees s h a l l  be  measured on 
the b a s i s  o f  s e r v i c e  w ith in  the  E a stern  D i v i s i o n  co v e re d  b y  t h i s  
Agreement, ex ce p t  th a t  as betw een Borough o f  Richmond and o th e r  
t e r r i t o r i e s  s e r v i c e d  b y  th e  Newark U n it  in  New J e r s e y ,  s e n i o r i t y  f o r  
f u l l - t i m e  em ployees s h a l l  b e  measured on th e  f o l l o w i n g  two d i v i s i o n s  
o f  the E m ployer 's  U n it :  Borough o f  Richmond (L o ca l  3 4 2 ) ,  A l l  o th e r  
t e r r i t o r y  s e r v i c e d  b y  th e  Newark U nit in  New J e rs e y  (L o ca l  464)
( c )  F u l l - t im e  em ployees w ith  more than one (1 )  y e a r 's  s e n i o r i t y  
i f  l a i d  o f f ,  through no f a u l t  o f  t h e i r  own, s h a l l  b e  g iv en  p r e fe r e n c e  
f o r  a v a i la b le  p a r t - t im e  employment b e f o r e  new p a r t - t im e  employees 
are  h i r e d .  Such em ployees s h a l l  b e  p a id  th e  h o u r ly  r a te  e q u iv a le n t  
t o  th e  f u l l - t i m e  h o u r ly  r a t e  o f  pay p r e v io u s ly  r e c e i v e d .  R ig h ts  
under t h i s  A r t i c l e  s h a l l  c o n t in u e  f o r  a p e r io d  n ot  e x ceed in g  n in e  (9 )  
months from th e  d a te  o f  l a y o f f .
(d) When a f u l l - t i m e  em ployee i s  r e h ir e d  w ith in  the n in e  (9 )  
month p e r io d  o f  l a y o f f  as p r o v id e d  f o r  in  paragraph ( c ) ,  h i s  s e n i o r i t y  
r ig h t s  s h a l l  b e  r e s t o r e d  on the f i r s t  o f  th e  month f o l l o w i n g  h i s  
re-em ploym ent. During th e  p e r io d  o f  l a y o f f  a l l  f r i n g e  b e n e f i t s  s h a l l  
be  c a n c e l l e d  and th e  p e r io d  o f  l a y o f f  s h a l l  n o t  b e  cou n ted  as months 
o f  employment in  r e l a t i o n  t o  f r i n g e  b e n e f i t  c r e d i t s ,  o r  in  r e l a t i o n
t o  p r o g r e s s io n  on th e  wage s c a l e .
(e )  When a p a r t - t im e  em ployee i s  r e h ir e d  w ith in  n in e t y  (9 0 ) 
days o f  l a y o f f ,  h i s  s e n i o r i t y  r ig h t s  s h a l l  b e  r e s t o r e d  on th e  f i r s t  
day o f  th e  month f o l l o w in g  h i s  re -em ploym ent, and i f  he q u a l i f i e s  as 
re q u ire d  he s h a l l  b e  g ra n ted  v a c a t io n  and w e l fa r e  b e n e f i t s .
( f )  Any f u l l - t i m e  employee who i s  l a i d  o f f  and f a i l s  t o  r e p o r t  
f o r  work when r e c a l l e d  from th e  l a y o f f  w ith in  seven (7 )  days 
(u n le ss  excused  f o r  a lo n g e r  p e r io d  by  theCompany's Employment 
O f f i c e )  a f t e r  th e  Company has d e p o s i t e d  in  th e  U nited  S ta te s  M a i l ,  
p o s ta g e  p r e p a id ,  a r e g i s t e r e d  l e t t e r  d i r e c t e d  t o  the  Union and t o  
such employee at  h i s  l a s t  known a d d ress  as shown by  th e  re co r d s  o f  
th e  Company s h a l l  te rm in a te  h i s  s e n i o r i t y .
(g )  When two (2 )  o r  more em ployees a r e  h i r e d  on th e  same day 
in  the  same s e n i o r i t y  a r e a ,  th e  Employer w i l l  n o t i f y  th e  Union o f  
t h e i r  s e n i o r i t y  s t a t u s .
(h) The Employer a g rees  t o  g iv e  one (1 )  w e e k 's  n o t i c e  t o  the  
f u l l - t i m e  em ployees and th e  Union p r i o r  t o  l a y o f f  b e ca u se  o f  la c k  
o f  w ork , and th e  f u l l - t i m e  em ployees a g ree  t o  prom ptly  n o t i f y  
(w ith in  one (1 )  week) th e  Em ployer o f  h i s  c h o i c e  o f  a c c e p t in g  
p a r t - t im e  work in  l i e u  o f  l a y o f f .
( i )  On dem otion  o f  F irs tM ea t  Men o r  Department H eads, the  
Union s h a l l  b e  n o t i f i e d  one (1 )  week in  advance o f  such d em otion s .
( j )  Any d is c h a rg e d  employee who i s  r e in s t a t e d  through th e  
g r ie v a n c e  o r  a r b i t r a t i o n  p ro ce d u re  o f  t h i s  Agreement s h a l l  have h i s  
s e n i o r i t y  s ta tu s  made w hole  upon h i s  re tu rn  t o  w ork.
(k) The Union may e l e c t  o r  a p p o in t  one Market Steward f o r  each 
s t o r e  from among th e  em p loyees . They s h a l l  b e  a t  a l l  t im es  f u l l - t i m e  
employees and s h a l l  be  th e  l a s t  t o  b e  l a i d  o f f .  The Employer s h a l l  
b e  n o t i f i e d  o f  th e  e l e c t i o n  o r  appointm ent o f  such Market S tew ards.
( l )  T h ere  s h a l l  b e  no t r a n s f e r  o f  Market Steward w ith ou t  
p r i o r  d i s c u s s io n  w ith  th e  U nion. In the even t  th a t  th e  Union 
d i s a g r e e s ,  th e  i s s u e  s h a l l  be  s u b je c t  t o  th e  g r ie v a n c e  p r o c e d u r e .
(m) In the even t a f u l l - t i m e  em ployee i s  perm anently  t r a n s fe r r e d  
t o  an oth er  s t o r e ,  th e  Union and the  em ployee s h a l l  be  n o t i f i e d  in
w r i t in g  a t  T feast one (1 )  week in  advance o f  s a id  t r a n s f e r .  Any such 
t r a n s f e r  f o r  a p e r io d  in  e x ce s s  o f  t h i r t y  (3 0 )  days s h a l l  b e  
c o n s id e r e d  a permanent t r a n s f e r .  When a f u l l - t i m e  em ployee i s  
t r a n s fe r r e d  from one Unit t o  an oth er  (whether o r  n ot  i t  in v o lv e s  a
• ^ 3
t r a n s f e r  from th e  j u r i s d i c t i o n  o f  one L o ca l  Union t o  a n o t h e r ) ,  he 
s h a l l  b e  c r e d i t e d  in  th e  new U nit w ith th e  s e n i o r i t y  a ccru ed  in  the 
Company. The Employer w i l l  c o n s id e r  th e  r e q u e s t  o f  f u l l - t i m e  
employees f o r  t r a n s f e r s  w ith in  th e  r e s p e c t i v e  b a rg a in in g  u n it  o f  
each L o c a l .  Any abuses o f  t r a n s f e r  o f  l e s s  than t h i r t y  (30 ) days 
s h a l l  be  s u b je c t  t o  the g r ie v a n c e  p r o c e d u r e .  Such tem porary 
t r a n s fe r s  s h a l l  b e  s u c c e s s i v e l y  made on th e  b a s is  o f  c l a s s i f i c a t i o n ,  
( i . e . , Journeyman B u tc h e r s ,  A p p r e n t ic e s ,  W rappers, G ro ce ry  Employees) 
and Unit s e n i o r i t y  in  th e  s t o r e .
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S e n io r i t y  s h a l l  not ap p ly  in  c a s e s  ih v o lv in g  tem porary t ra n s fe r s ,  
t o  new or  rem odeied s t o r e s  but em ployees s u b je c t  t o  such t r a n s fe r s  
s h a l l  not again  b e  t r a n s f e r r e d ,  e x ce p t  in  o rd e r  o f  s e n i o r i t y .  The 
presen t assignm ent o f  an em ployee t o  an oth er  s t o r e  on a r e g u la r  
r e l i e f  b a s i s  s h a l l  n o t  b e  c o n s id e r e d  a t r a n s f e r .
(n) S ep arate  s e n i o r i t y  l i s t s  o f  f u l l - t i m e  em ployees and 
p a r t - t im e  em ployees s h a l l  b e  made a v a i l a b l e  t o  the r e s p e c t i v e  Union.
(o )  L a y o f f s  o f  p a r t - t im e  em ployees s h a l l  b e  ba sed  upon 
s e n i o r i t y .  P a r t - t im e  s e n i o r i t y  s h a l l  b e  measured on a s t o r e  U nit  
b a s i s .  P a r t - t im e  em ployees t r a n s f e r r e d  from one s t o r e  t o  an oth er  
w ith in  the  b a rg a in in g  u n it  s h a l l  c a r r y  w ith  them t h e i r  accum ulated 
s e n i o r i t y .  S e n io r i t y  r i g h t s  under t h i s  paragraph s h a l l  c o n t in u e  f o r  
a p e r io d  n ot  ex ce e d in g  n in e ty  (9 0 ) c o n s e c u t iv e  ca le n d a r  days from 
the  day o f  l a y o f f .
(p )  B e fo r e  new f u l l - t i m e  em ployees are  h i r e d  on th e  day 
s h i f t ,  a l l  f u l l - t i m e  em ployees who have worked one (1 )  yea r  o r  more 
on th e  n ig h t  s h i f t  and re q u e s t  a t r a n s f e r  t o  th e  day s h i f t  w i l l  b e  
granted  s a id  t r a n s f e r  i f  th e  f o l l o w i n g  c o n d i t i o n s  s h a l l  b e  a v a i l a b l e .  
The Employer and th e  Union s h a l l  e s t a b l i s h  a l i s t  o f  f u l l - t i m e  n ig h t  
w orkers who d e s i r e  t r a n s f e r  t o  the  day s h i f t .  The Employer and the  
Union s h a l l  d e v e lo p  a system f o r  such t r a n s f e r  b a sed  upon le n g th
o f  s e r v i c e  on the n ig h t  s h i f t :
1 . A v a i la b le  work on day s h i f t .
2 . S u ita b le  rep lacem ent f o r  em ployee on n ig h t  s h i f t .
3 . E m p loyee 's  a b i l i t y  t o  perform  work on the day s h i f t .
(q ) F u l l - t im e  em ployees on the  p a y r o l l  as o f  June 3, 1962,
who are  l a i d  o f f  through no f a u l t  o f  t h e i r  own w i l l  n ot  b e  r e p la ce d  
by a d d i t io n a l  p a r t - t im e  em ployees in  th e  same c l a s s i f i c a t i o n  in  the 
s t o r e  from which such em ployees a re  l a i d  o f f  u n t i l  such  f u l l - t i m e  
employees a re  r e s t o r e d  t o  f u l l - t i m e  s t a t u s .  For the p u rp ose  o f  t h i s  
paragraph th e  f o l l o w i n g  c l a s s i f i c a t i o n s  a re  r e c o g n iz e d ,  as and where 
a p p l i c a b l e :  *
1. Journeyman B u tch ers  and A p p re n t ice s
2 .  Wrappers
3 . G rocery  Employees
The o b l i g a t i o n  o f  th e  Employer s h a l l  c on t in u e  d u rin g  th e  
e n t i r e  p e r io d  in  which such f u l l - t i m e  em ployees s h a l l  have r e c a l l  
r ig h t s  pursuant t o  paragraph ( c )  a b ove .
The o b l i g a t i o n  o f  the Employer t o  r e p la c e  f u l l - t i m e  em ployees 
w ith  new f u l l - t i m e  em ployees under t h is  paragraph s h a l l  n o t  ap p ly  
w ith  r e s p e c t  t o  f u l l - t i m e  em ployees who r e s i g n ,  r e t i r e ,  a re  d is ch a rg e d  
f o r  j u s t  ca u se ,  o r  t r a n s fe r r e d  out o f  th e  s t o r e .  No f u l l - t i m e  employee 
s h a l l  be  t r a n s fe r r e d  i n t o  a s t o r e  where a f u l l - t i m e  em ployee has been 
l a i d  o f f ,  excep t  s u b je c t  t o  t h i s  A r t i c l e .
( r )  The Employer w i l l  fu r n is h t h e  Union w eekly  w ith a l i s t  
o f  newly h i r e d  and term in a ted  em ployees .
( s )  A se p a ra te  s e n i o r i t y  l i s t  c o v e r in g  th e  c l a s s i f i c a t i o n  
o f  F i r s t  Meat Men s h a l l  b e  p rep a red  by th e  Employer and made 
a v a i la b le  t o  the  Union. On d em otion , pursuant t o  s e c t i o n  ( i )  above 
o f  a F i r s t  Meat Man, he s h a l l  b e  re tu rn ed  t o  h i s  form er j o b  as i c e  
box man o r  journeym an, as the c a s e  may b e ,  and s l o t t e d  i n t o  th e  
s e n i o r i t y  l i s t  o f  f u l l - t i m e  em p loyees . Such em ployee s h a l l  b e  
c r e d i t e d  w ith  s e r v i c e  as F i r s t  Meat Man in  th e  com putation  o f  h i s  
s e n i o r i t y .  In a l l  o th e r  r e s p e c t s  t h i s  A r t i c l e  s h a l l  ap p ly  t o  
F i r s t  Meat Men as a se p a ra te  c l a s s i f i c a t i o n .
( t )  A l l  f u l l - t i m e  em ployees h i r e d  p r i o r  t o  June 2 ,  1964 
s h a l l  n o t  be  l a i d  o f f  du ring  the p e r io d  o f  t h i s  Agreem ent, except  
in  th e  event o f  a s t r i k e  o r  s t r i k e s  o r  o f  a N a t io n a l  emergency 
a f f e c t i n g  th e  o p e r a t io n  o f  th e  s t o r e s .  I t  i s  th e  in t e n t i o n  o f  t h i s  
p r o v is io n  t o  gu arantee  f u l l - t i m e  employment t o  p re se n t  f u l l - t i m e  
em ployees, but n ot  t o  e s t a b l i s h  a gu aran tee  a g a in s t  r e - c l a s s i f i c a t i o n .
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ARTICLE XV -  GRIEVANCE PROCEDURE AND ARBITRATION
(a ) Any d i s p u t e s ,  d i f f e r e n c e s  o r  g r ie v a n c e s  a r i s i n g  out
o f  the  i n t e r p r e t a t i o n ,  a p p l i c a t i o n ,  b rea ch  o r  c la im  o f  b re a ch  o f  the 
p r o v is io n s  o f  t h i s  Agreement s h a l l  b e  s e t t l e d  in  th e  f o l l o w in g  manner:
The a g g r ie v e d  em ployee , th e  Market Steward o r  the  
Union R e p r e s e n t a t iv e ,  may p r e s e n t  and d i s c u s s  any 
g r ie v a n c e s  t o  the Manager, I f  n o t  s e t t l e d ,  the 
Union R e p r e s e n ta t iv e  may p r e s e n t  th e  g r ie v a n c e  t o  
The Company S u p e rv is o r  o r  person  so  d e s ig n a te d  by 
th e  Employer. A l l  g r ie v a n c e s  su b m itted  t o  th e  
P erson n el Manager, in  w r i t i n g ,  w i l l  b e  answered 
in  w r i t i n g ,  t o  t h e  Union w ith in  seven (7 )  d a y s .
In th e  even t th a t  such d i s p u t e ,  d i f f e r e n c e  or  
g r ie v a n c e  s h a l l  n ot  have been s a t i s f a c t o r i l y  
a d ju s te d  between th e  p a r t i e s  in  the manner p r o v id e d  
a b ove , then such d i s p u t e ,  d i f f e r e n c e  o r  g r ie v a n c e  
a r i s in g  out o f  th e  i n t e r p r e t a t i o n ,  a p p l i c a t i o n ,  
b reach  o r  c la im  o f  b reach  o f  th e  p r o v i s i o n s  o f  
t h i s  Agreement s h a l l  b e  su b m itte d ,  a t  th e  req u e st  
o f  e i t h e r  p a r t y ,  t o  a r b i t r a t i o n  under th e  V o lu n ta ry  
A r b i t r a t i o n  R u le s ,  then o b t a i n in g ,  o f  th e  American 
A r b i t r a t i o n  A s s o c i a t i o n .
(b )  The d e c i s i o n  o f  th e  a r b i t r a t o r  s h a l l  b e  f i n a l  and 
b in d in g  upon th e  p a r t i e s .  The p a r t i e s  fu r t h e r  a g re e  th a t  th e r e  s h a l l  
be  no su sp en s ion  o f  work when any such d i s p u t e ,  d i f f e r e n c e  o r  
g r ie v a n c e  a r i s e s  and w h i le  i t  i s  in  th e  p r o c e s s  o f  ad justm ent or  
a r b i t r a t i o n .  The p a r t i e s  a g ree  th a t  the  expenses o f  a r b i t r a t i o n  
s h a l l  b e  b orn e  e q u a l ly  between them.
( c )  The a r b i t r a t o r  s h a l l  n o t  have th e  power t o  a r b i t r a t e  
p r o v is i o n s  o f  a new agreement o r  t o  a r b i t r a t e  away in  w hole  or  in  
p a rt  any p r o v i s i o n s  o f  t h i s  Agreement, n or  s h a l l  he have th e  power 
t o  add t o ,  d e l e t e  from , o r  m od ify  th e  p r o v i s i o n s  o f  t h i s  Agreement.
(d ) Any member o f  the  b a rg a in in g  u n it  who s h a l l ,  a t  th e  
d i s c r e t i o n  o f  the  a r b i t r a t o r  b e  r e q u ir e d  t o  t e s t i f y  a t ,  o r  a t te n d  
any h ea rin g s  o r  a r b i t r a t i o n ,  m ed ia t ion  o r  s e t t le m e n t  o f  any q u e s t io n  
o f  v i o l a t i o n s  o f  t h i s  c o n t r a c t ,  s h a l l  n ot  s u f f e r  any l o s s  in  wages 
by  reason t h e r e o f .
(e )  No d i s p u t e ,  d i f f e r e n c e  o r  g r ie v a n c e  s h a l l  b e  s u b je c t  
t o  a r b i t r a t i o n  u n le ss  th e  req u est  f o r  a r b i t r a t i o n s h a l l  b e  made 
w ith in  s i x t y  (6 0 ) days a f t e r  th e  d i s p u t e ,  d i f f e r e n c e  o r  g r ie v a n c e  
has been p r e s e n te d  t o  th e  o th e r  p a r t .
( f )  No g r ie v a n c e  in v o lv in g  a d is c h a rg e  o r  su sp en s ion  s h a l l  
be s u b je c t  t o  a r b i t r a t i o n  u n le ss  a req u est  f o r  a r b i t r a t i o n  t h e r e to  
s h a l l  be  made w ith in  t h i r t y  (30) days a f t e r  the  em ployee has been 
d is ch a rg e d  o r  suspended.
ARTICLE XVI -  STRIKES AND LOCKOUTS
There s h a l l  b e  no c e s s a t i o n  o f  w ork , no s t r i k e s ,  no 
p i c k e t i n g , o r  o th e r  i n t e r f e r e n c e  w ith  th e  o p e r a t io n s  o f  th e  Employer, 
o r  lo c k o u ts  f o r  any cau se  w h atsoever  du ring  th e  l i f e  o f  t h i s  
Agreement. No employee s h a l l  be  d i s c i p l i n e d  o r  d is c h a rg e d  f o r  
r e fu s a l  t o  c r o s s  a l e g a l  p i c k e t  l i n e .
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TARTICLE XVII -  DISCHARGE
The Employer r e ta in s  th e  r ig h t  t o  d is c h a rg e  or suspend any 
employee f o r  j u s t  ca u se .  The Employer s h a l l  n o t i f y  th e  Union o f f i c e  
p r i o r  t o  an em ployee b e in g  suspended o r  d is c h a r g e d .  The Union may, 
n ot  l a t e r  than f i v e  (5 ) days a f t e r  such d is c h a r g e  o r  su sp e n s io n ,  
c h a l le n g e  same through th e  g r ie v a n c e  p ro ce d u re  h e re in  p r o v id e d  and 
i f  not s e t t l e d  through the  g r ie v a n c e  p r o c e d u r e ,  th e  m atter  may be  
subm itted  t o  a r b i t r a t i o n  in  the manner h e re in  p r o v id e d .
ARTICLE XVIII -  WELFARE
(a )  The Employer s h a l l  c o n t in u e  th e  e x i s t i n g  Group L i f e  
Insurance Plan f o r  f u l l - t i m e  em ployees up t o  age 65. A l l  f u l l - t i m e  
employees who r e t i r e  o r  em ployees over  age 65 s h a l l  be  c o v e re d  by 
the New Improved P lan .
(b )  The Employer w i l l  pay th e  premiums t o  p r o v id e  f o r  f u l l - t i m e  
em ployees ' h o s p i t a l i z a t i o n  by expanded B lu e  C ro ss ,  and m e d ica l  and 
s u r g i c a l  b e n e f i t s  in c lu d in g  Family D o c to r  Plan -  A n aesth esia  c o v e r a g e ,  
and such a d d i t i o n a l  b e n e f i t s  as p r o v id e d  by  the expanded Group H ealth  
Insuran ce  P lan . The expanded B lue C ross  c o v e ra g e  s h a l l  p r o v id e  
seven ty  (70) f u l l  days and one hundred e ig h ty  (1 8 0 ) h a l f  days o f  
h o s p i t a l i z a t i o n  pursuant t o  the  terms o f  th e  p o l i c y .  S h ou ld  th e  
Employer d e s i r e  t o  p r o v id e  equ al o r  b e t t e r  c o v e ra g e  through s e l f -  
in su ran ce  o r  o t h e r w is e ,  such p rop osed  change w i l l  f i r s t  b e  d is c u s s e d  
w ith  th e  Union s u b je c t  t o  the g r ie v a n c e  and a r b i t r a t i o n  p to ce d u re
o f  th e  c o n t r a c t .  The b e n e f i t s  p r o v id e d  under t h i s  paragraph s h a l l  be 
f u l l y  d e s c r ib e d  in  a b o o k le t  to  b e  d i s t r i b u t e d  t o  th e  em ployees .
( c )  The Employer s h a l l  make monthly payments t o  th e  W e lfa re  
and Pension Fund, L oca l 46 4 - W e lfa re  Fund from which the Fund s h a l l  
p r o v id e  o p t i c a l  b e n e f i t s  f o r  a l l  f u l l - t i m e  em ployees and t h e i r  
dependents in  th e  manner and amount as s h a l l  b e  e s t a b l i s h e d  by  the 
T r u s te e s .  The monthly payments s h a l l  b e  equal on a p er  c a p i t a  b a s i s  
f o r  f u l l - t i m e  em ployees c o v e re d  by t h i s  Agreement t o  th e  monthly 
c o s t  per  f u l l - t i m e  em ployee o f  the O p t i c a l  Plan p r o v id e d  by the  
Company f o r  f u l l - t i m e  em ployees in  the B ron x , B rook lyn  and Garden C ity  
u n its  through the Union O p t ic a l  P la n , I n c . ,  and s h a l l  at no tim e 
exceed  such c o s t .  The f i r s t  payment s h a l l  b e  due on O cto b e r  1 , 1965. 
F u l l - t im e  em ployees w orking in  s t o r e s  l o c a t e d  in  th e  County o f  
Richmond, S ta te  o f  New York, th e  spou se  o f  each such em ployee and
th e  dependents o f  each such em ployee up t o  th e  age o f  n in e t te n  (19) 
years  s h a l l ,  as o f  O c to b e r  1 , 1965, be  c o v e r e d  by the O p t ic a l  Plan 
as d e s c r ib e d  in  th e  p o l i c y  is s u e d  by th e  Union O p t i c a l  P la n , I n c .
(d) On o r  b e f o r e  O cto b e r  1 , 1965, th e  Employer s h a l l  p r o v id e  
a D ental Plan f o r  f u l l - t i m e  em ployees as d e s c r ib e d  in  th e  "Group 
Dental Expense B e n e f i t s "  p o l i c y  i s s u e d  by th e  N orth ea stern  L i f e  
In su ran ce  Company o f  New Y ork . On and a f t e r  August 1 ,  1966, th e  
spouse o f  each f u l l - t i m e  em ployee s h a l l  b e  c o v e re d  under s a id  P lan .
On and a f t e r  J u ly  3 1 ,  1967, s a id  co v e ra g e  s h a l l  b e  extended  t o  
dependents o f  f u l l - t i m e  em ployees up t o  th e  age o f  n in e te e n  (1 9 ) y e a rs .
(e )  S ick n ess  absen ce  b e n e f i t s  s h a l l  be  p r o v id e d  in  a ccord a n ce  
w ith  th e  E m p loyer 's  p re se n t  p r a c t i c e .
( f )  The above b e n e f i t s  w i l l  b e  p r o v id e d  f o r  a l l  f u l l - t i m e  
employees on th e  a c t i v e  p a y r o l l  o f  th e  Employer who have com p leted  
s ix  (6 )  months o f  employment w ith  th e  Employer. With r e s p e c t  t o  
such employees on th e  a c t i v e  p a y r o l l  who have n ot  y e t  worked such 
p e r i o d ,  th e  Employer w i l l  p r o v id e  such b e n e f i t s  commencing w ith  th e  
f i r s t  day o f  th e  month f o l l o w in g  t h e i r  c o m p le t io n  o f  s i x  (6 )  months 
o f  employment.
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(g) A l l  p a l t - t i t a e  em ployees in  the employ o f  th e  Employer one
(1 )  year  o r  more on June 1 s t  and who have worked one thousand (1 ,0 0 0 )  
hours between th e  p r i o r  p e r io d  from June 1 st  t o  May 3 1 s t  s h a l l  be 
e n t i t l e d  t o  th e  h o s p i t a l i z a t i o n ;  s u r g i c a l  and m is ce l la n e o u s  b e n e i f t s  
as p r e v io u s ly  p r o v id e d ;  p r o v id e d ,  how ever, th a t  th ey  are  n ot  c o v e re d  
under any o th e r  w e l f a r e  p la n s  p r o v id in g  f o r  such b e n e f i t s .  On o r  
b e f o r e  O ctob er  1 ,  15*65, s a id  b e n e f i t s  s h a l l  b e  expanded t o  in c lu d e  
e ig h teen  ($13) d o l l a r s  a day f o r  h o s p i t a l  room and b o a rd ,  one hundred 
e ig h ty  ($180) d o l l a r s  m is ce l la n e o u s  c o v e ra g e  and a two h u n d red ($200) 
d o l l a r  s u r g i c a l  f e e  pursuant t o  th e  terms o f  the p o l i c y .
(h ) P a r t - t im e  em ployees who have worked n ot  l e s s  than t h i r t y -  
two (3 2 ) hours each week and who have com p leted  s ix  (6 )  months o f  
employment w ith  the  Employer s h a l l  b e  e n t i t l e d  t o  th e  same b e n e f i t s  
under th e  f o l l o w in g  A r t i c l e  as f u l l - t i m e  em ployees :
ARTICLE IX -  HOLIDAYS 
ARTICLE X -  VACATIONS 
ARTICLE X II  -  JURY DUTY 
ARTICLE X I I I  -  FUNERAL LEAVE 
ARTICLE XVIII -  WELFARE
ARTICLE XXI -  LEAVE OF ABSENCE
(a ) M a te rn ity  Leave
( b ) N a tion a l Guard S e r v i c e  
and R eserve
(c )  M i l i t a r y  S e r v i c e
ARTICLE XIX -  PENSIONS
The Employer a g rees  th at  any change o r  m o d i f i c a t i o n  o f  i t s  
P ension  Plan o r  L i f e  In su ran ce  Plan f o r  r e t i r e d  em p loyees , as 
m o d i f ie d ,  s h a l l  not b e  c o n t r a r y  t o  any p r o v i s i o n s  o f  e i t h e r  S ta te  o r  
Federal law. Any change o r  m o d i f i c a t i o n  w i l l  b e  d i s c u s s e d  w ith  th e  
Union but s h a l l  n ot  b e  s u b je c t  t o  th e  a r b i t r a t i o n  p r o v i s i o n s  o f  
t h i s  Agreement.
ARTICLE XX -  THRIFT PLAN
Employees c o v e re d  by  t h i s  c o n t r a c t  who a re  o r  become F i r s t  Meat 
Men s h a l l  be  e l i g i b l e  f o r  p a r t i c i p a t i o n  in  The G reat  A t l a n t i c  &
P a c i f i c  Tea Company, I n c .  Employees* T h r i f t  Plan in  a c co rd a n ce  w ith  
i t s  terms d u rin g  the  p e r io d  such em ployees h o ld  th e  p o s i t i o n  o f  F i r s t  
Meat Man. Such F i r s t  Meat Men may become members o f  th e  ''Employees* 
T h r i f t  P lan " o r  r e ta in  t h e i r  membership, in  a cco rd a n ce  w ith  the 
terms and c o n d i t i o n s  o f  th e  Plan as o u t l in e d  in  th e  p ro s p e c tu s  
a t ta ch ed  h e r e t o ,  and made a p a r t  h e r e o f .  The Union a g rees  th a t  i f  the  
Plan i s  su b seq u en tly  a l t e r e d ,  m o d i f ie d  o r  d is c o n t in u e d  on a 
N a tion a l Company b a s i s  in  a c co rd a n ce  w ith  A r t i c l e  IV , as shown in  the 
a tta ch ed  p r o s p e c tu s ,  o r  o th e r w is e ,  such change w i l l  n ot  b e  s u b je c t  
t o  the g r ie v a n c e  and a r b i t r a t i o n  p ro ce d u re  as p r o v id e d  in  A r t i c l e  XV 
o f  th e  c o n t r a c t ,  and w i l l  n o t  b e  c o n s id e r e d  a v i o l a t i o n  o f  t h i s  
c o n t r a c t ;  how ever, A r t i c l e  XVI ( th e  no s t r i k e  c la u s e )  w i l l  con t in u e  
t o  a p p ly .
ARTICLE XXI -  LEAVE OF ABSENCE
(a) M a te rn ity  L e a v e . When an employee w ith  one (1 )  year  o r  
more con t in u ou s  f u l l - t i m e  s e r v i c e  le a v e s  b e ca u se  o f  m a te rn ity ,  she 
w i l l  be  g ran ted  a le a v e  o f  ab sen ce  w ith ou t  l o s s  o f  s e n i o r i t y  f o r
a p e r io d  o f  s i x  (6 ) months. T h is  p e r io d  o f  tim e s h a l l  b e  th r e e  (3 )  
months p r i o r  t o  th e  b i r t h  o f  t h e  c h i l d  and th r e e  (3 )  months a f t e r  the 
b i r t h ,  and th e  d o c t o r ' s  n o te  must b e  fo r th com in g  b e f o r e  and a f t e r  
th e  le a v e  o f  a b se n ce .  D uring th e  le a v e  o f  absence  a l l  f r i n g e  
b e n e f i t s ,  in c lu d in g  th e  tim e worked f o r  v a c a t io n  c r e d i t ,  w i l l  be 
f o r f e i t e d ,  w ith  the e x c e p t io n  o f  h o s p i t a l i z a t i o n ,  in c lu d in g  Group 
H ealth  In su ran ce  M a tern ity  B e n e f i t s ,  and th e  employee may pay the 
premium f o r h o s p i t a l i z a t i o n .
(b) N a tion a l Guard S e r v i c e  and R e s e r v e s .
(1 )  Any f u l l - t i m e  em ployee who i s  a member o f  an o rg a n iz e d  
re se rv e  program o r  in  the  N a tion a l Guard s h a l l  b e  e l i g i b l e  f o r  a two 
weeks* le a v e  o f  ab sen ce  ( s u b je c t  t o  e x te n s io n  in  e x c e p t io n a l  c a s e s )  
w ith ou t  pay , such le a v e  t o  b e  in  a d d i t io n  t o  th e  em ployees r e g u la r ly  
sch edu led  v a c a t io n  p e r i o d ,  in  o r d e r  th at  the  em ployee may p a r t i c i p a t e  
in the  m i l i t a r y  t r a in in g  re q u ire d  by such o r g a n iz a t i o n s .
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(2) Any em ployee who w ish es  t o  use h i s  r e g u la r  v a ca t io n  
p e r io d  f o r  m i l i t a r y  absen ce  s h a l l  b e  p a id  in  a c co rd a n ce  w ith  the 
reg u la r  v a ca t io n  p ro ce d u re .
(3 )  A l l  n o t i c e s  f o r  any M i l i t a r y  Leave o f  Absence must b e  
subm itted  in  w r i t in g  t o  th e  P erson n el Manager v ia  the s t o r e  manager.
( c )  M i l i t a r y  S e r v i c e .  When a f u l l - t i m e  em ployee i s  c a l l e d  
i n t o  s e r v i c e  he s h a l l  b e  p a id  h i s  normal v a c a t io n  pay a t  th e  t  ime 
o f  in d u c t io n .  Upon re tu rn  he s h a l l  r e c e i v e  a v a c a t io n  p r o - r a t e d  
a c c o rd in g  t o  the number o f  months worked in  th a t  ca le n d a r  y e a r .
The r a te  o f  pay f o r  a re tu rn ed  v e te ra n  s h a l l  b e  in  a cco rd a n ce  w ith the 
v e t e r a n ’ s re-em ploym ent r i g h t s .  No accum ulated  time toward 
p r o g r e s s io n  in c r e a s e s  w i l l  be  c r e d i t e d  du rin g  M i l i t a r y  S e r v i c e .  Upon 
retu rn  the  em ployee w i l l  b e  g ran ted  a l l  g e n e ra l  in c r e a s e s .
(d) Union O f f i c e r s .
Employees h e r e a f t e r  e l e c t e d  o r  a p p o in ted  t o  f u l l - t i m e  Union o f f i c e  
s h a l l  be  g ra n ted  a le a v e  o f  ab sen ce  w ith ou t  l o s s  o f  s e n i o r i t y  bu t  
w ith ou t accum ulating  s e n i o r i t y  du ring  th e  p e r io d  o f  th e  le a v e  o f  
a b sen ce .
ARTICLE XXII -  BULLETIN BOARDS
The Union s h a l l  sh are  e x i s t i n g  s t o r e  b u l l e t i n  b oa rd s  f o r  the  
use o f  r e g u la r  Union n o t i c e s .
ARTICLE XXIII -  UNION VISITATION
A d u ly  c r e d i t e d  r e p r e s e n t a t iv e  o f  th e  Union s h a l l  have th e  
r ig h t  t o  v i s i t  any o f  th e  E m p loy er 's  s t o r e s  c o v e re d  hereunder any 
tim e du rin g  normal w orking hours f o r  th e  pu rp ose  o f  a s c e r t a in in g  
whether t h i s  Agreement i s  b e in g  p r o p e r ly  o b s e r v e d ,  p r o v id e d  th a t  
th ere  s h a l l  b e  no in t e r r u p t io n  o f ,  o r  i n t e r f e r e n c e  w ith  th e  
E m p loyer 's  b u s in e s s .
ARTICLE XXIV -  LEGISLATION
The p a r t i e s  a g re e  th at  sh ou ld  th e  enactment o f  any F ed era l o r  
S ta te  law, in c lu d in g  but n ot  l i m i t e d  to  equal pay l e g i s l a t i o n  a n d /o r  
l e g i s l a t i o n  p e r ta in in g  t o  c a l l - i n  pa y , a f f e c t  th e  terms o r  w orking 
c o n d i t i o n s  o f  em ployees h e r e in ,  such terms o r  w orking c o n d i t i o n s  
s h a l l  b e  a p p l i c a b le  t o  t h i s  Agreement and t h i s  Agreement s h a l l  be  
amended in  a cco rd a n ce  th e r e w ith .
ARTICLE XXV -  TERMINATION
T h is  Agreement s h a l l  c o n t in u e  in  f u l l  f o r c e  and e f f e c t  u n t i l  
th e  3rd day o f  A ugust, 1968, and s h a l l  b e  a u to m a t ic a l ly  renewed 
from year t o  year  t h e r e a f t e r ,  u n le ss  a t  l e a s t  n in e ty  (90) days p r i o r  
t o  th e  3rd  day o f  A ugu st, 1968, o r  any annual d a te  o f  e x p i r a t i o n  
t h e r e a f t e r ,  w r i t t e n  n o t i c e  by  r e g i s t e r e d  m ail i s  g iv en  by  e i t h e r  p a rty  
t o  the  o th e r  o f  a d e s i r e  t o  r e v i s e  o r  t o  te rm in a te  th e  Agreement.
IN WITNESS WHEREOF, th e  p a r t i e s  h e r e t o  have ex ecu ted  t h i s  
Agreement th e  3 1 s t  day o f  A ugust, 1965.
THE GREAT ATLANTIC & PACIFIC TEA 
COMPANY, INC.
By _______
R. Me Kee
AMALGAMATED MEAT CUTTERS & FOOD 
STORE EMPLOYEES UNION, LOCAL 464  
AFL-CIO a
B v
IRVING KAPLAN , PRESIDENT
By
JOH N( ,NI CCGLLAI, SEC' Y . TREAS ,
SCHEDULE " A "
MEAT DEPARTMENT
1. E f f e c t i v e  August 1 , 1965, a l l  F ir s t  Meat Men, f u l l - t i m e  
Journeyman B u tch ers  and f u l l - t i m e  A p p r e n t ic e s ,  e x c e p t  f u l l - t i m e  
S p e c ia l  C le r k s ,  in  th e  employ o f  th e  Company p r i o r  t o  August 1 , 1965, 
s h a l l  r e c e i v e  an in c r e a s e  o f  f i v e  d o l l a r s  ($ 5 .0 0 )  a week. F i r s t  Meat 
Men who were r e c e i v in g  l e s s  than one hundred and f o r t y - f o u r  d o l l a r s  
($ 144 .00 ) a week as o f  Ju ly  3 1 , 1965, s h a l l  r e c e i v e  an a d d i t i o n a l  
in c r e a s e  n e c e s s a r y  t o  b r in g  t h e i r  s a l a r i e s  up t o  one hundred and 
f o r t y - f o u r  d o l l a r s  ($ 1 4 4 .0 0 )  as o f  August 1 , 1965. T h is  ad justm ent 
s h a l l  be  added t o  th e  f i v e  d o l l a r ($ 5 .0 0 )  in c r e a s e  p r o v id e d  a b ove .
= E f f e c t i v e  August 1 , 1966, a l l  F i r s t  Meat Men, f u l l - t i m e
Journeyman B u tch ers  and f u l l - t i m e  A p p r e n t ic e s ,  e x ce p t  f u l l - t i m e  
S p e c ia l  C le rk s  s h a l l  r e c e i v e  an in c r e a s e  o f  f o u r  d o l l a r s  ($ 4 .0 0 )  a 
week.
E f f e c t i v e  J u ly  3 1 ,  1967, a l l  F i r s t  Meat Men, f u l l - t i m e  
Journeyman B u tch ers  and f u l l - t i m e  A p p r e n t ic e s ,  e x ce p t  f u l l - t i m e  
S p e c ia l  C le rk s  s h a l l  r e c e i v e  an in c r e a s e  o f  f i v e  d o l l a r s  ($ 5 .0 0 )  a 
week.
2 . E f f e c t i v e  August 1 , 1965, a l l  f u l l - t i m e  S p e c ia l  C le rk s  
s h a l l  r e c e i v e  an in c r e a s e  o f  f o u r  d o l l a r s  $ 4 .0 0 )  a week. E f f e c t i v e  
August 1 , 1966, a l l  f u l l - t i m e  S p e c ia l  C lerk s  s h a l l  r e c e i v e  an 
in c r e a s e  o f  th r e e  d o l l a r s  ($ 3 .0 0 )  a week. E f f e c t i v e  J u ly  3 1 , 1967, 
a l l  f u l l - t i m e  S p e c ia l  C le rk s  s h a l l  r e c e i v e  an in c r e a s e  o f  th r e e  d o l l a r s  
and f i f t y  c e n ts  ($ 3 .5 0 )  a week.
3 .  H ir in g  r a te s  f o r  f u l l - t i m e  Journeyman B u tch ers  s h a l l  be  
as f o l l o w s :
August 1 , 1965 $ 1 29 .00
August 1 ,  1966 13 3 .00
Ju ly  31 , 1967 1 3 8 .0 0
4 . The s t a r t i n g  r a te s  f o r  p a r t - t im e  Journeyman B utcher s h a l l  
be  as f o l l o w s :
August 1 , 1965 $3 ,225  p er  hour
August 1 , 1966 3 .3 2 5  per  hour
Ju ly  3 1 ,  1967 3 .4 5  p e r  hour
5. For f u l l - t i m e  A p p ren tice  B utchers  and f u l l - t i m e  S p e c ia l  
C lerk s  h ir e d  a f t e r  Ju ly  31 , 1965, th e  f o l l o w in g  p r o g r e s s io n  s h a l l  
a p p ly :
A p p re n t ice S p e c ia l
B utcher C le r k
A f t e r 4 weeks $ 6 5 .0 0 $5 7 .00
A f t e r 6 months 7 0 .0 0 6 1 .0 0
ft It ft 7 5 .0 0 6 5 .0 0
11 ft tv 8 0 .0 0 6 9 .0 0
It tv tf 9 0 .0 0 7 3 .0 0
IV tt tf 1 0 0 .0 0 81 .00
No p r o g r e s s io n  in c r e a s e  s h a l l  be  l e s s  than th e  a p p l i c a b le  
amount s e t  f o r t h  in  th e  above s ch e d u le .
SCHEDULE " A " -  MEAT DEPARTMENT (CONTINUED)
Maximum Rate 
E f f e c t i v e  8 /1 /6 5  
"  8 / 1 /6 6
» 7 /3 1 /6 7
A p p re n t ice  S p e c ia l
B u tch er  C le rk
$ 1 29 .00
133 .00
13 8 .00
$ 1 01 .25
10 4 .25
107 .75
6 .  Any Journeyman B utcher a s s ig n e d  t o  i c e  box work f o r
fo u r  (4 )  hours per  day or  more s h a l l  r e c e i v e  a premium o f  two d o l l a r s  
$ 2 .0 0 )  p er  day.
7 . The p r e s e n t  premium pay f o r  f u l l - t i m e  em ployees on n igh t  
s h i f t s  s h a l l  be  m a in ta in ed .
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8 . E f f e c t i v e  August 1 , 1965, a l l  p a r t - t im e  em ployees on the 
p a y r o l l  p r i o r  t o  August 1 , 1965, s h a l l  r e c e i v e  a ten  cen t  (10£)an 
hour in c r e a s e .
E f f e c t i v e  August 1 , 1966, a l l  p a r t - t im e  em ployees s h a l l  r e c e i v e  
an e ig h t  ce n t  (8£) an hour in c r e a s e .
E f f e c t i v e  J u ly  3 1 , 1967, a l l  p a r t - t im e  em ployees s h a l l  r e c e i v e  
an e ig h t  cen t  (8£) an hour in c r e a s e .
The maximum r a te s  f o r  p a r t - t im e  em ployees h i r e d  p r i o r  t o  
August 1 , 1965, s h a l l  b e  as f o l l o w s :
E f f e c t i v e  8 /1 /6 5  $ 2 .1 5  per  hour
» 8 /1 /6 6  2 .2 3  " "
"  7 /3 1 /6 7  2 .3 1  "  "
9 . For a l l  p a r t - t im e  em ployees h i r e d  a f t e r  J u ly  3 1 , 1965, 
th e  f o l l o w in g  p r o g r e s s io n s  s h a l l  a p p ly :
P a r t - t im e  C lerks 
(Per Hour)
A f t e r 4 weeks $ 1 .3 5
A f t e r 6 months 1 .4 5
I f t i f t 1 .5 5
f t t i f f 1 .6 5
f t i t f t 1 .7 5
f t i t f f 1 .3 5
I t i t I f 2 .0 5
No p r o g r e s s io n  in c r e a s e  s h a l l  b e  l e s s  than th e  a p p l i c a b le  
amount se t  f o r t h  in  the  above s c h e d u le .  The p a r t i e s  a g r e e ,  how ever, 
th a t  no p a r t - t im e  em ployee h i r e d  a f t e r  Ju ly  3 1 , 1965, s h a l l  r e c e iv e  
more than two d o l l a r s  and f i v e  c e n ts  ($ 2 .0 5 )  p er  hour du ring  th e  
l i f e  o f  t h i s  agreem ent.
10. Should a Journeyman B utcher  r e l i e v e  a F i r s t  Meat Man f o r  
a week, he s h a l l  r e c e i v e  a premium o f  ten d o l l a r s ($ 1 0 .0 0 )  t h e r e f o r .
11. S e a fo o d  C le rk s  s h a l l  b e  c o n s id e r e d  t o  be  em ployees in 
the  Meat Department and s h a l l  r e c e i v e  th e  Meat Department ra te s  
and p r o g r e s s i o n s .
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SCHEDULE » B" 
GROCERY DEPARTMENT
1. E f f e c t i v e  August 1, 1965, a l l  f u l l - t i m e  G rocery  C lerks  
and S p e c ia l  C le rk s  in  th e  employ o f  th e  Company p r i o r  t o  August 1 , 
1965, s h a l l  r e c e i v e  an in c r e a s e  o f  f o u r  d o l l a r s ($ 4 ,0 0 )  a week.
E f f e c t i v e  August 1 , 1966, a l l  f u l l - t i m e  G rocery  C lerk s  and 
S p e c ia l  C le rk s  s h a l l  r e c e i v e  an in c r e a s e  o f  th r e e  d o l l a r s  ($ 3 .0 0 )  
a week.
E f f e c t i v e  Ju ly  3 1 , 1967, a l l  f u l l - t i m e  G rocery  C lerk s  and 
S p e c ia l  C lerk s  s h a l l  r e c e i v e  an in c r e a s e  o f  th r e e  d o l l a r s  and f i f t y  
cen ts  ($ 3 .5 0 )  a week.
2 .  E f f e c t i v e  August 1 , 1965, the  maximum r a te  f o r  G ro ce ry  
C lerks  s h a l l  b e  one hundred fo u r te e n  d o l l a r s  and f i f t y  c e n t s ($ 1 1 4 .5 0 )  
f o r  em ployees h i r e d  p r i o r  to  August 1 , 1965.
E f f e c t i v e  August 1 ,  1966, th e  maximum r a te  f o r  G rocery  C lerk s  
s h a l l  b e  one hundred seven teen  d o l l a r s  and f i f t y  ce n ts  ($ 1 1 7 .5 0 )  
f o r  employees h i r e d  p r i o r  t o  August 1 ,  1965.
E f f e c t i v e  J u ly  3 1 , 1967, th e  maximum r a te  f o r  G ro ce ry  C le rk s  
s h a l l  b e  one hundred tw en ty -on e  d o l l a r s  ($ 1 2 1 .0 0 )  f o r  em ployees 
h ir e d  p r i o r  t o  August 1 , 1965.
3 . E f f e c t i v e  August 1 , 1965, th e  maximum r a te  f o r  S p e c ia l  
C lerk s  s h a l l  b e  one hundred one d o l l a r s  and t w e n t y - f i v e  ce n ts  
($101 .25 ) f o r  em ployees h i r e d  p r i o r  t o  August 1 , 1965.
E f f e c t i v e  August 1 , 1966, th e  maximum r a te  f o r  S p e c ia l  C lerks  
s h a l l  b e  one hundred fo u r  d o l l a r s  and t w e n t y - f i v e  c e n ts  ($ 1 0 4 .2 5 )  
f o r  em ployees h i r e d  p r i o r  t o  August 1 ,  1965.
E f f e c t i v e  J u ly  31 , 1967, th e  maximum ra te  f o r  S p e c ia l  C lerks  
s h a l l  b e  one hundred seven d o l l a r s  and s e v e n t y - f i v e  ce n ts  ($ 1 0 7 .7 5 )  
f o r  employees h i r e d  p r i o r  t o  August 1 , 1965.
4 . For f u l l  tim e C lerk s  h i r e d  a f t e r  J u ly  3 1 ,  1965, the  
f o l l o w in g  p r o g r e s s io n  s h a l l  a p p ly :
G rocery S p e c ia l
C lerk C le rk
A f t e r 4 weeks $ 6 0 .0 0 $ 5 7 .0 0
A fte r 6 months 6 5 .0 0 6 1 .0 0
f t I f f t 7 0 .0 0 6 5 .0 0
I f I f f t 7 7 .0 0 6 9 .0 0
f t t ? 1! 8 4 .0 0 7 3 .0 0
t f I t I f 9 3 .0 0 81 .00
?» I f I f 1 0 6 .5 0 9 3 .2 5
No p r o g r e s s io n  in c r e a s e  s h a l l  b e  l e s s  than th e  a p p l i c a b le  
amount s e t  f o r t h  in  th e  above  s c h e d u le .  The p a r t i e s  a g r e e ,  how ever, 
that no f u l l - t i m e  c l e r k s  h i r e d  a f t e r  J u ly  3 1 , 1965 s h a l l  r e c e i v e  
more than one hundred and s ix  d o l l a r s  and f i f t y  c e n t s ($ 1 0 6 .5 0 )  a 
week ( f o r  G rocery  C le r k s )  and n i n e t y - t h r e e  d o l l a r s  and t w e n t y - f i v e  
ce n ts  ($ 9 3 .2 5 )  a week ( f o r  S p e c ia l  C le rk s )  du rin g  the l i f e  o f  t h i s  
agreem ent.
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5. E f f e c t i v e  August 1 ,  1965, a l l  p a r t - t im e  em ployees on the  
p a y r o l l  p r i o r  t o  August 1 , 1965, s h a l l  r e c e i v e  a ten c e n t  ($ 0 .1 0 )  
an hour in c r e a s e .
E f f e c t i v e  August 1 , 1966, a l l  p a r t - t im e  em ployees on the  
p a y r o l l  s h a l l  r e c e i v e  an e ig h t  cen t  ($ 0 .0 8 )  an hour in c r e a s e .
E f f e c t i v e  J u ly  3 1 , 1967, a l l  p a r t - t im e  em ployees on th e  
p a y r o l l  s h a l l  r e c e i v e  an e ig h t  ce n t  ($ 0 .0 8 )  an hour in c r e a s e .
The maximum r a te s  f o r  p a r t - t im e  em ployees h i r e d  p r i o r  t o  
August 1 , 1965 s h a l l  b e  as f o l l o w s !
E f f e c t i v e  8 /1 /6 5  $ 2 .1 5  p e r  hour
" 8 /1 /6 6  2 .2 3  "  "
"  7 /3 1 /6 7  2 .3 1  " "
SCHEDULE " A " -  GROCERY DEPARTMENT (CONTINUED)
6 . For a l l  p a r t - t im e  em ployees h i r e d  a f t e r  J u ly  3 1 , 1965, 
th e  f o l l o w in g  p r o g r e s s io n s  s h a l l  a p p ly :
A f t e r  4 weeks 
A fte r  6 months
Part Time C lerks  
(Per Hour)
$ 1 .3 5
1 .4 5
1 .5 5
1 .6 5
1 .7 5
1 .8 5
2 .0 5
No p r o g r e s s io n  in c r e a s e  s h a l l  b e  l e s s  than th e  a p p l i c a b le  
amount s e t  f o r t h  in  th e  above s c h e d u le .  The p a r t i e s  a g r e e ,  
how ever, th a t  no p a r t - t im e  em ployee h i r e d  a f t e r  J u ly  3 1 , 1965 
s h a l l  r e c e i v e  more than two d o l l a r s  and f i v e  c e n ts  ($ 2 .0 5 )  an hour 
during the  l i f e  o f  t h i s  agreem ent,
7. The premium pay f o r  f u l l  t im e em ployees on n ig h t  s h i f t  
s h a l l  b e  $15 .00  p e r  week f o r  th e  man in charge  and $ 1 0 .0 0  per week 
f o r  th e  o th e r  f u l l - t i m e  em ployees .
8 . Produce Department Heads s h a l l  r e c e i v e  a w eek ly  premium 
o f  ten  d o l l a r s  ($ 1 0 .0 0 ) .
D a iry  Department Heads s h a l l  r e c e i v e  a w eekly  premium o f  
f i v e  d o l l a r s  ( $ 5 .0 0 ) .
D e l i c a t e s s e n  Department Heads s h a l l  r e c e i v e  a w eek ly  premium 
o f  f i v e  d o l l a r s  ( $ 5 .0 0 ) .
9 . D e l i c a t e s s e n  C lerk s  s h a l l  b e  c o n s id e r e d  t o  b e  employed 
in  th e  G rocery  Department and s h a l l  r e c e i v e  th e  G rocery  Department 
ra tes  and p r o g r e s s i o n s .
4 -
APPENDIX " A ”
June 2 ,  1962
To: L o ca ls  34 2 , 40 0 , 464 and 439
o f
Amalgamated Meat C u tte rs  &
Butcher Workmen o f  N orth America
G entlem en:
T h is  l e t t e r  w i l l  con firm  th e  Company's agreement th a t  p re se n t  
employees now r e c e i v in g  two o r  two and o n e - h a l f  hours  o f  ov er t im e  
work per  week s h a l l ,  i f  th ey  d e s i r e ,  r e c e i v e  such ov e rt im e  du ring  
th e  p e r io d  o f  t h i s  c o n t r a c t  which e x p ir e s  June 2 ,  1964. Such two 
o r  Two and o n e - h a l f  hours o f  o v e r t im e  s h a l l  b e  p r o v id e d  in one 
s h i f t ,  from Monday through  F riday  o f  each week, e x ce p t  in  th o s e  
weeks in  which the em ployees work on a h o l id a y .
Very t r u ly  y o u r s ,
THE GREAT ATLANTIC & PACIFIC 
TEA COMPANY
By ______________________________
R. J .  MC KEE
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U.S. DEPARTMENT OF LABOR
BU REAU O F LABOR STATISTICS  
W a s h i n g t o n , D.C. 20212
September 15, 1965
Mr. John Niccolai, Secretary-Treasurer 
Amalgamated Meat Cutters #464 & #342 
1060 Broad Street 
Room 409
Newark, New Jersey
Dear Mr. Niccolai;
We have in our file of collective bargaining agreements a copy of your 
agreement(s) covering the Great Atlantic and Pacific Tea Company. The 
agreement we have on f i l e  expired July 1965.
Would you please send us a copy of your current agreement— with any 
supplements and wage schedules— negotiated to replace or to supplement 
the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a 
notation to this effect on this letter will be appreciated.
In addition, please provide the information requested below. You may 
return this form  and your agreement in the enclosed envelope which 
requires no postage.
I should like to remind you that our agreement file is open to your use, 
except for m aterial submitted with a restriction on public inspection.
Very truly yours,
Ewan Clague v  
Com m issioner
If more than one agreement is enclosed, please provide information separately 
for each agreement on the back of this form . y
1. NUMBER OF EM PLOYEES NORM ALLY COVERED BY AGREEMENT C'STo
2. Number and location of establishments covered by agreement -—^ 0  o
3. Product, service, or type of business l * >% e U k/ jo r-
4. If previous agreement has been extended without change, indicate new 
expiration d a te_____ ___________
> >
(City and State)
